












本稿では，ハーシュマンの著書 Exit, V oice, and Loyalty: Responses to 





















シュマン（Hirschman, 1970）は，著書 Exit, V oice, and Loyalty: Responses 






















2） 組織としての日系多国籍企業については，洞口（2002），洞口＝下川編（Horaguchi and 






























































































































































































































































































































7） バリー（Barry, 1974, p.98）の原文は， “voice (as well as other forms of activity) is already 
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Hirschman’s Organizational Theory and the Power
Structure of Corporate Management
Haruo H. HORAGUCHI
《Abstract》
This article discusses the relevance of three concepts from Hirschman's 
book, Exit, Voice, and Loyalty: Responses to Decline in Firms, Organizations, 
and States, to the power structure of corporate management. When one 
adds the administration of the organization to the model, one can expect 
some internal action patterns to emerge in an organization in decline. When 
the administration needs to reduce the number of the organization's 
members, it will try to “exclude” some members and “disregard” them. In 
such organizations, these members are involved in repetitious routine, so 
they work with little motivation to improve their productivity. The 
administrative managers thus ought to deal with less motivated members. 
We call such situation “inertia.” While exit, voice, and loyalty correspond 
to the voluntary intention of individuals who join the organization, 
exclusion, disregard, and inertia are collective action patterns on the part 
of the members of the administration that can be adopted in the 
organization's hierarchy. If such a pattern becomes prevalent, it is 
impossible to expect self-purification processes inside the organization even 
when the firm breaks the law, for instance, by engaging in faulty internal 
auditing, inadequately observing quality control standards, or neglecting 
the requirements of legal compliance.
